
















9 

 
 
Student characteristics are detailed in Table 4.  Mission College students are increasingly 
likely to be younger as well as to be transfer oriented.  The college lost a large number of 
adult learners who took evening classes during the tech boom, and current trends suggest 
a more balanced student body which is likely to lead to increased stability in enrollment 
numbers.  In recent years, Mission College has experienced a small but significant jump 
in the percentage of students who are female (52.5 in Fall 2001 to 56.9 in Fall 2006).  
This is a trend true for many colleges, both two-year and four-year, throughout the 
country. 
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STUDENT AWARDS AND TRANSFER 
 
Mission College has experienced declines in both degrees and certificates awarded, 
although this is somewhat expected given declines in enrollment.  Awards of certificates 
and degrees are listed in Table 6.  Total number of degrees declined by 16% between 
2001 and 2006, which is in line with enrollment trends.  Numbers of certificates, 
however, dropped more dramatically—particularly due to a one-year drop in 2006-2007.  
This is largely due to a significant drop in Nursing Assistant certifications, which is by 
far the largest area of certificate issuance3.     
 
Overall transfer has declined since 2001-2002, although the level of decline is modest 
given the relatively larger declines in overall enrollment.  Significantly, the most recent 
transfer numbers for both University of California (UC) and California State University 
(CSU) indicate slight increases over the previous year, suggesting that interest in transfer 
remains healthy and the declines have subsided.  Overall transfers to the UC and CSU 
systems are listed in Table 7.  The largest number of California State system transfers 
were to San Jose State University (161 in 2005-2006), followed by California State 
University East Bay (32 transfers in 2005-2006), and San Francisco State University (13 
in 2005-2006).  Within the UC system, UC Berkeley and UC Davis were highest with 12 
and 11 transfers in 2005-2006, respectively. 
 

 
    

                                                
3 Between 2005-2006 and 2006-2007, Certificates for Nursing Assistants dropped 54.7%, from 86 to 39.  
This is due to a change in procedure at the department level.  Prior to this year, applications for the 
certificate were distributed to students through the department, thus encouraging completion of the 
paperwork.  This did not occur in 2006-2007, although Health Occupations has resumed this practice for 
2007-2008. 
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STUDENT SUCCESS AND PERSISTENCE 
 
Overall success rates have remained fairly consistent since 2001, ranging from a low of 65.2% 
in Fall 2006 to a high of 68.0% in Fall 2005, as detailed in Table 8.  Rates vary somewhat 
more within groups, but also have remained mostly stable.  Females consistently are successful 
at slightly higher rates than males, which is typical among college students nationwide.  
Among ethnic groups, white and Asian students have the highest success rates, while African 
American, Hispanic, and Native American students have the lowest rates. 

 
Persistence for new, first-time students from the fall semester to the subsequent spring 
semester increased between 2001-2002 and 2006-2007, increasing from 51.4% to 57.0% (see 
Table 9 for details by group).  Once again female students consistently perform better than 
male students, although the gap between the two groups narrowed to less than 1% difference.  
Variation among students based on ethnic background was higher, ranging from a low of 
51.7% among African American students to a high of 62.1% among Native American students 
in 2006-2007.  Not surprisingly, given typically different motivations for enrollment, the 
youngest students persisted at the highest rate each year. 
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STUDENT SUCCESS IN BASIC SKILLS 
 
Student success rates in classes designated as basic skills have improved since 2001, 
ranging from a low of 50.8% in Fall 2002 to a high of 65.1% in Spring 2005 (see Table 
10 for details).  Looking fall to fall, overall basic skills success rates increased from 
53.6% in Fall 2001 to 63.7% in Fall 2006.  At the same time, overall enrollment in basic 
skills classes has risen by nearly 50%, increasing from 1,702 in Fall 2001 to 3,516 in Fall 
2006. 
 
Focusing on Mathematics basic skills classes specifically, success rates have increased, 
but not as strongly as overall basic skills success rates.  Looking fall to fall, Mathematics 
basic skills success rates have increased from 40.6% in Fall 2001 to 44.1% in Fall 2006.  
For English in the same time frame, success rates have fluctuated within a range of nearly 
twelve percentage points, beginning with a rate of 61.0% in Fall 2001 and arriving at a 
rate of 59.9% in Fall 2006. 
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FACULTY AND STAFF 

Tables 11 and 12 show gender and ethnicity for ongoing staff and faculty.  Mission College 
ongoing staff consists of professional support staff at classified and confidential levels, 
supervisors, managers, and administrators in addition to full and part-time faculty.  Looking at 
Spring 2007 totals, females make up the majority of Full Time Faculty (63%), Classified and 
Confidential Staff (78%), and Supervisors (100%) but are less represented among Managers and 
Administration (42%).  Looking at staffing as a whole, the majority of faculty, staff and 
administrators are white (60%), followed by Asian, Filipino, and Pacific Islander employees as a 
combined group (23%). 
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In addition to Full Time Faculty, the college utilizes Part Time Faculty for instruction.  This 
translated to approximately 212 Full Time Equivalent Faculty (FTEF) in the Spring of 2007, up 
from 201 FTEF in Fall 2001. 
 
 

 
 
Mission College measures productivity in terms of the ratio of Weekly Student Contact Hours 
(WSCH) to Full Time Equivalent Faculty and through a similar expression of Full Time 
Equivalent Student (FTES) to FTEF.  This ratio has ranged from a high of 678.4 WSCH/FTEF in 
Fall of 2003 to a low of 468.0 WSCH/FTEF in Fall 2006, at which time the removal of Hours By 
Arrangement greatly impacted the recording of enrollment activity. 
 
  

 




