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Is discrimination against people from other ethnicities the best way to 

alleviate the suffering of being discriminated? My knowledge about sensitive and 

complex definitions of discrimination changed after I encountered unfair 

behaviors at my workplace. The weak people try to insult the weaker people so 

that they can have fake relief. Is it moral? How to solve the discrimination issues? 

Everyone will have their own conclusions after reading my stories. To me, keeping 

the hatred alive, especially hatred toward people of diverse ethnicities who are 

weaker than us is definitely the wrong perspective.  

I worked at building 3 of ____________ company, which is a foreign 

company, as a Server Team Operator. The biggest group of company's staff is 

Taiwanese-American people, who to us basically are Taiwanese because they 

mainly use Mandarin as their working language. People in the smaller group who 

aren't Taiwanese are related to China. Their ancestors are Chinese or Taiwanese 

who immigrated to Vietnam, The Philippines and Cambodia. They look the same 

like us except they can at least communicate in Mandarin or Cantonese. I call 

them group A and group B in the order of appearance. The minority group, who 



work in less important positions, manually thoughtless basic jobs, so called 

"Group C", is made up of Vietnamese, Mexicans, or even African-Americans.  

Group A and B discriminate against group C people. For example, the lady 

who controls the working equipment is from Group B. Every time C people 

wanted new stuff for work like ESD smock, or microscope, they always received 

the bad ones. The stuff was already badly damaged before it got to C persons. 

Even more, she asked C people to sew and fix the smock if they wanted to use it, 

or they could wait. She explained a lot about the supply sources, and how bad the 

company's finances were. But all those words vanished into thin air when a 

member of group A or B asked for equipment. They always got the new one, or 

gently used ones but never the worst, which is intended only for C people. One of 

my co-workers, who is Chinese, expressed her big surprise as she went to ask for 

a new smock, right after I did, and received a new one. I was given a torn and 

tattered smock. That was what happened with the equipment. How about the 

outcome with people? 

Six weeks ago, our team had a new member. He was a 67 years old 

Vietnamese, who used to be a secretary of a school board in Vietnam. He was 

assigned to our team out of the blue. We were happy because we lacked human 



power for fulfilling everyday tasks. After a while, the rumor came to our place. It 

turned out that he was rejected from another project, which was mainly 

organized and operated by one big shot. The poor old man, who in our opinion is 

still capable of working on daily basic tasks, refused to cover tasks which weren't 

his responsibility. Members from that project tried to bully him. He refused to 

comply with their unnecessary demands. They threatened to give bad assessment 

comments to the Supervisor. The action came right after their words as proof of 

power. He was removed only after one day with a lot of bad comments about his 

health and his ability to understand and fulfill the daily tasks. The reason the 

company didn't fire him was because of the money. They didn't want to pay for 

unemployment support. The additional reason for this case was group "A" and 

"B" wanted to get rid of people who didn't obey their commands, and more 

importantly, they wanted to build up racial barriers around them. How shameful 

they are! They challenged our tolerances by their provocative words toward the 

supervisor's decisions so that we have to keep on covering for him again and 

again to stem the threat of being fired.  

Even if you were born in this country, if you are not white, you would be 

discriminated by extremist white supremacist somehow. To new immigrants like 

us, being discriminated is an easy-to-predict outcome. We accept it because we 



have to earn our livings. But the price for a job some time is too high. My 

perception about hatred and discrimination is that, it is a blurry image, which 

continuingly and consistently shapes itself in every aspect that it might develop. It 

is alive and well. My inner voice told me that I had to speak out loudly to protest 

against this bad social-issue. Bullying other people, or discriminating against 

weaker people, both physically and mentally, is not the way to solve the problem. 

The solution for discrimination is to help other people of diverse ethnicities, 

especially the weaker ones. We should treat them well and equally, regardless of 

what color their skin is or what ethnicity they belong to. Gaining respect from 

them may be the cure for our self-esteem. To give is to receive. 

 

 


