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Do you think that discrimination is bad? It is not quite so to me. 

Discrimination is a state when one is treated differently or unfairly from others in 

the same circumstance. Many years ago, I was a victim of discrimination in an 

event which I remember as if it had happened just yesterday. I was so upset... But 

as time goes by, I am looking back at the matter with a new perspective.  

Twenty years ago, I worked in a design group for a hi-tech company. When I 

joined the group, I was the youngest member. And I was a lone Asian in a 

Caucasian engineering group. My company provided total hardware and software 

solution for in-room billing service to hotel worldwide. My group handled 

hardware and software design. There were a few quite talented gurus in the 

group, but I got along with them well in both technical and social terms. Though 

having high technical skills, the products released from the group were still not 

totally bug-free. One product sent to Europe had had an issue for several years 

but nobody knew the root cause. Though not fatally flawed, the in-room 



hardware reset itself randomly and that annoyed customers very much. I vol 

unteered to investigate the problem. After diligently sitting down at the bench, in 

a few thousand lines of codes, I found one line written in a way which violated 

hardware operation in few mill-seconds. Problem solved.  

One time, a project that the group was in charge had been prolonged. In a 

weekly meeting, the manager of the group announced that the whole group 

would have two choices. Each person in the group would get a three thousand 

dollar bonus if the project was done by the new deadline or someone would have 

pink slips. The project was done before the deadline. Bonus envelopes were 

distributed to everyone in the group during a staff meeting except me. "Why?" I 

asked in astonishment. "I will explain to you later". The manager said to me. I did 

not know if my co-worker felt the moment of awkwardness inside me. I went to 

his office right after the meeting. The reason he gave to me was that I was not at 

stake of being fired. I walked out of his office totally confused. Being young and 

introverted, I kept it to myself.  

I had felt upset for a long time. Beside discrimination, I could not find any 

other reasons to explain his decision that day. I wish I had the knowledge I have 

today then. That has been the motivation for my continuing education. I also wish 



the manager did not act that ignorantly so I would not belittle him that much. 

Time passes by. Though still not being happy about that event, I have realized that 

discrimination is part of life which I should not be bitter about. 

 

 

 

 


